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Introduction

Methodology + Data

Question + Hypothesis
Unionized workers tend to have 
higher wages, and workers in 
concentrated labor markets tend 
to have lower wages. Which 
force wins out when the two 
interact?

This paper uses a two-way fixed 
effects model, which regresses 
wages on an interaction term 
between unionization and labor 
market concentration. 
Demographic controls, as well as 
fixed effects for metropolitan 
statistical area and occupation 
code, are included.
Data are at the individual level. 
Labor market concentration is 
calculated as an HHI index from 
data on the universe of online job 
postings from Burning Glass inc, 
and all other data is from the 
BLS’s 2016 Current Population 
Survey.

How does union membership affect wages in concentrated urban American 
labor markets? Consistent with literature abroad, I predict that the interaction 
term will be positive, indicating that the union wage premium increases as 
labor market concentration increases.

Discussion
This paper found a positive effect of the interaction of 
unionization and concentration on wages in most model 
specifications, consistent with similar literature in other 
countries, but failed to produce significant results in the most 
granular model, likely due to attenuation bias exacerbated by 
large double fixed effects. However, notable results are 0.15 
for the granular dataset without occupational FE, and 0.28 for 
both FE and aggregated occupational codes.
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