






1. Citing based not just on content, but also on identity (race, gender, sexual 
orientation, ethnicity, etc)

a. So, for example, choosing to cite Black researchers in your field more often.



1. Based on critical race theory - which was originally developed to look at the 
intersection of race, power, and law

a. Obviously, we’ve incorporated the intersection of race, power, and citation
b. We also expanded it to encompass not just race but other issues that are 

tied in as well, including gender, immigration status, etc.



1. Many (all?) academic institutions, from citation practice to tenure, are designed 
within the system of white, male, cis-heteronormative supremacy. 

a. This has made it incredibly difficult for women, People of Color, and 
LGBTQ+ academics to make and keep a career in education. 

b. In several fields, white males are cited more frequently than literally anyone 
else, even by people who don’t identify as white male.

i. So, for example, Black women researchers still cite white men more 
than they cite others.

ii. This has long term implications for academia - if these people aren’t 
being cited, then they are less likely to be promoted/achieve tenure, 
they are less likely to be represented in their profession, they are 
less likely to stay in academia, and, therefore, are less likely to be in 
the classroom - this has huge implications!

iii. Choosing to cite these people, therefore, is an attempt at equality.



In order to cite these people, you have to identify them. There are a whole slew of issues 
that come with this.



a. Race
i. If a researcher doesn’t come out and tell you, “I’m x” then you are 

making a judgement call based entirely on sight.
1. This is generally ok - since race is a social construct that 

makes all judgements based on sight, you are literally 
following the definition of race.

2. However, this can be tricky in the absence of photos or if 
someone identifies as Black but has light skin, etc.

ii. The more troubling aspect is that it does reduce race to a binary -
Black and white

1. There are people who are racially profiled who don’t fit this 
binary, such as Hispanic, Latino, Middle Eastern, Indian, 
Asian (these ethnicities may be impacted by race 
stereotypes, even though they are not Black).

b. Gender and LGBTQ+
i. Like race, one problem is identifying someone

1. Also, is it important that they be identified? Why are you 
choosing this topic? Does your field have a problem with 
LGBTQ+ representation in academia?

ii. Deadnaming is probably the biggest problem 
c. The Classics



i. Data Feminism, they attempted to cite more people from marginalized 
communities

1. Set goals and regularly audited themselves
ii. Open peer review

1. At each step of the review, they were asked “why didn’t you 
cite important researcher x?” 

2. Over the course of the editing process, due to this feedback, 
the percentage of authors from these communities decreased 
in favor of white men, despite their efforts. 

a. Misc. 
i. Mixing up race and ethnicity, pushback



1. Solutions
a. Folks are putting together lists of self identified researchers in their field. 

i. For example: Cite Black Authors
b. Researchers often identify themselves on social media

i. A little stalkerish, but it’s actually becoming an accepted practice, 
especially on Twitter & Instagram

c. Networking, networking, networking
i. White men set up “citation pacts”

1. I will cite you if you cite me.
ii. Obviously we discourage this, but networking is important in 

research/academia.
1. Find someone you really respect and who does great work 

in your field.
2. Follow them on ResearchGate
3. When they publish something, center their paper before you 

read a white man’s 
4. Cite that paper.

d. Auditing - even despite the trouble, it still keeps you on track and you still 
end up citing more often

i. Publishing - make the process known!



We wanted students to invest in citation and feel how powerful it can be.
Giving credit where credit is due can be an incredibly powerful experience.





Do the exercise!
















