Abstract
Non-autistic adults often harbor negative attitudes about autism and show a reluctance to interact with autistic people. For autistic people with multiple marginalized identities, the compounding effects of stigma based on race and disability may worsen peer attitudes. This study investigated first impressions of Black and White autistic adults made by non-autistic observers. Autistic adults (N = 29) stratified by race (15 Black, 14 White) completed a videotaped semi-structured conversation and non-autistic raters provided their first impressions of each participant. Black autistic people were rated as more likeable and trustworthy, and raters endorsed a greater interest in interacting with them, compared to White autistic people. Evidence of intersectional effects of race, gender, and autism were also observed. White autistic men, but not Black autistic men, were evaluated less favorably than non-male autistic participants, with Black autistic men being evaluated more favorably on some items. These results suggest that the intersection of race and autism may in some cases counter stereotypes about Blackness and autism, and that holding multiple marginalized identities can modify the characteristics of peer stigma towards autistic adults.

Lay Abstract
Many non-autistic adults have negative feelings about autism and may not want to interact with autistic people. For people who face more than one kind of discrimination, like being part of a racial minority and being disabled, a combination of racism and ableism might make others' opinions even more negative. This study looked at how people's race, gender, and how others judge them are connected when people view videos of Black and White autistic adults. In the first part of the study, 29 autistic adults (15 Black, 14 White) had a conversation with the main researcher that was recorded on video. In the second part, people who were not autistic watched these videos and shared their thoughts about each person. The results showed that Black autistic people were seen as more likable and trustworthy, and the people watching the videos were more interested in getting to know them compared to White autistic people. The study also found that race, gender, and autism together influenced how people were judged. Black autistic men were often judged similarly to, or better than, non-male participants, while White autistic men were judged less positively than non-male participants. This means that having more than one identity that is discriminated against can change the ways that people view autistic adults, such as allowing Black autistic men to avoid common stereotypes.



Introduction
Despite recent improvements in autism awareness (DeVilbiss & Lee, 2014), non-autistic people often demonstrate low acceptance of autistic behaviors and characteristics (Turnock et al., 2022). Autistic people typically differ in their social behavior and physical presentations, and these differences are frequently viewed as norm-violating and judged unfavorably by non-autistic people (Jones et al., 2023). Indeed, non-autistic people often make negative snap judgments about their autistic peers, rating them as more awkward, less attractive, and less likeable than non-autistic controls (Grossman, 2015; Morrison et al., 2020; Sasson et al., 2017), and reporting a decreased desire to interact with them (Morrison et al., 2020; Sasson et al., 2017). Negative impressions of autistic adults extend across a range of stimulus modalities, from audio-visual presentations of autistic people to presentations of the video alone, audio alone, or even a still photograph (Sasson et al., 2017; Whelpley & May, 2023). However, negative impressions do not extend to transcripts of speech extracted from videos (Sasson et al., 2017; Whelpley & May, 2023), suggesting that differences in autistic presentations and expressivity, rather than the content of autistic speech, underlie the formation of negative first impressions of autistic people.
Negative attitudes towards autistic people can be compounded by other forms of stigma, including racial biases (Botha & Frost, 2020), which may present additional risk for autistic people with multiple marginalized identities. In particular, Black autistic people may face unique challenges related to the compounding effects of both race- and autism- related stigma. Social adversity is persistent for Black Americans, with over two thirds reporting occasional or regularly occurring discrimination (Kessler et al., 1999; Lee et al., 2019). Even among people who do not display overt racism, implicit anti-Black biases are common in Americans from a range of racial and ethnic backgrounds (Gran-Ruaz et al., 2022). Frequently observed anti-Black biases include associations between Blackness and perceived impulsivity (Wexler et al., 2022; Wittenbrink et al., 1997), threatening behaviors (Harrison & Esqueda, 2001; Payne & Correll, 2020), reduced intelligence (Van Ryn & Burke, 2000), and a lack of motivation or initiative (Williams & Mohammed, 2013; Wittenbrink et al., 1997). People who hold these biases towards Blackness express a reduced interest in hiring (Bertrand & Mullainathan, 2004; Segrest Purkiss et al., 2006), interacting with (Dovidio, Gaertner, et al., 2002; Dovidio, Kawakami, et al., 2002), and dating (Hwang, 2013; McClintock, 2010) Black people compared to their White peers. As such, race-based stigma serves to reinforce racial segregation, limiting the social and professional opportunities of Black Americans. 
Despite these findings, there is a dearth of research related to Black autistic people (den Houting et al., 2021; Jones et al., 2020), with many autism research studies failing to even report the racial demographics of participants. Those that do reveal an underrepresentation of autistic people from racial and ethnic minority backgrounds (Jones & Mandell, 2020). As a multiply-marginalized group, Black autistic people may face unique challenges related to the compounding effects of both race- and autism- related stigma. The presence of racial biases may lead to the differential interpretation of autistic behaviors for Black and White autistic people. For example, autistic differences in behavior and communication are often labeled as awkward by peers (Morrison et al., 2019; Sasson et al., 2017). When coupled with racial biases associating Blackness with increased perception of threat, these behaviors may be misinterpreted as aggressive or violent when occurring among Black autistic people. Caregivers have cited this potential as a concern for their Black autistic children in school (Dababnah et al., 2022), while Black autistic adults report a fear that these biases may place them at increased risk of harmful police interactions (Davis et al., 2024; Jones et al., 2020). The relationship between racial biases and perceptions of autism has been observed empirically, with White participants implicitly associating a photo of a Black child with a diagnosis of conduct disorder, and a White child with a diagnosis of autism (Obeid et al., 2020). These findings suggest that the nature of stigmatizing attitudes towards autistic people may differ as a function of an individual’s racial identity. Due to the potentially detrimental effects of stigma on the mental health and wellbeing of Black autistic adults, further investigation into the presentation and impact of stigma for these individuals is needed and overdue. 
The current study sought to examine the impact of personal characteristics, including race, gender, and autistic traits, on peer attitudes towards Black and White autistic adults. We predicted that racial minority status and male gender among autistic adults would be associated with poorer first impressions made by non-autistic observers. Specifically, Black autistic people would be rated by non-autistic raters as less intelligent, trustworthy, and likeable, with raters endorsing a lower desire to interact with them compared to White autistic people, and autistic men would be rated as more awkward, aggressive, and intelligent than autistic women. We also predicted that autistic people reporting higher levels of autistic traits would receive less favorable first impressions compared to those with lower levels of autistic traits, with Black autistic participants with more autistic traits being rated the lowest.
Methods
[bookmark: _Toc137561574]Community Involvement
	Data were collected as part of a larger project focused on race, stigma, and autism. The lead author, a neurodivergent Black woman, led study conception, recruitment, data collection, and write-up. An autistic researcher provided feedback on the full project, including the design for this component of the project, and provided ways to minimize stress for participants. They were not involved in the writing of the current manuscript. The second author identifies as neurotypical, and no other neurodivergent community members contributed to the current study. 
Participants
This study consisted of two phases. In the first phase, 29 autistic participants (15 Black and 14 White) participated in a brief, video-recorded, semi-structured conversation with the first author, which served as a measure of real-world social behavior. These videos were edited to 10-second representative “thin slices” (Ambady & Rosenthal, 1992). In the second phase of the study, 206 non-autistic undergraduates (i.e., rater participants) viewed these clips and provided their first impressions (Sasson et al., 2017) of each autistic participant. All study procedures were approved by the UT Dallas Institutional Review Board. 
Stimulus Participants
32 autistic adults (50% Black, 50% White) were recruited as part of a larger mixed-method study focused on stigma, intersectionality, and autism. These stimulus participants were recruited from the University of Texas at Dallas, the nonPareil Institute (a local non-profit vocational school for autistic adults), and the North Texas community. All eligible participants were 18 years of age or older and identified as either Black or White. Eligible autistic participants reported a prior clinical diagnosis of autism spectrum disorder or Asperger Syndrome, or self-identified as autistic and exceeded the threshold for autism (i.e., total score >72) on the Ritvo Autism and Asperger’s Diagnostic Scale Revised (RAADS-R; (Ritvo et al., 2011), as recommended in the literature (Andersen et al., 2011), and had a standard score above 80 on the reading subtest of the Wide Range Achievement Test 3 (WRAT-3; Wilkinson, 1993), a measure which correlates closely with measures of IQ (Powell et al., 2002). Three autistic participants (1 Black and nonbinary, 2 White and nonbinary) completed the study, but did not consent to having their interaction video shown to raters and were excluded from this portion of the study, resulting in a final sample of 29 autistic stimulus participants. 
Stimulus participant demographics are reported in Table 1. Black and White participants did not differ significantly on age (p = .681), gender identity (p = .797), ethnicity (p = 1.00), estimated IQ (p = .461). or autistic traits as measured by the RAADS-R (p = .182). All participants had estimated IQs over 80 (range: 90 – 123). The twelve participants who self-identified as autistic did not differ significantly from clinically diagnosed participants on age (Self: M = 24.92, Clinical: M = 28.31, p = .198), estimated IQ (Self: M = 111.23, Clinical: M = 111.31, p = .980), or RAADS-R scores (Self: M = 153.46, Clinical: 137.75, p = .269).
Rater Participants
For the second phase of the study, 225 non-autistic adults, ages 18 or older with no self-reported history of autism or a developmental disability, were recruited as rater participants. Participants of all racial and ethnic backgrounds were eligible to participate in this portion of the study and were recruited through the UT Dallas SONA system in exchange for class credit. Of the 225 initially recruited raters, 19 were excluded from analysis due incomplete responses (n = 10) or for reporting an autism diagnosis (n = 9), resulting in a final sample of 206 raters. Rater demographics are presented in Table 2.
[bookmark: _Toc137561575]Procedure
Stimulus Participants
Interested autistic adults completed an eligibility screener consisting of demographic questions, the RAADS-R, and scheduling availability. Eligible participants were scheduled for a testing session at UT Dallas. Following informed consent and administration of the WRAT-3, participants completed a videotaped semi-structured measure of social interaction with the researcher. The participant was seated in front of a white wall facing the camera, with the researcher behind the camera and out of frame, and the camera (Nikon D3300 24.2 MP CMOS Digital SLR) was placed on a tripod to ensure video stability and clarity. In this conversation, the researcher prompted the participant by asking, “How’s your week going?”. If a sufficient response of at least 10s was not gained through this question, the researcher followed up by asking, “What are you up to this week/weekend?”. Five videos from the Black participants and four from the White participants were in response to the first question, with the remaining ten Black and ten White participants responding to the second question. Responses were videotaped, and the first substantive 10 seconds of the participant answering the question were chosen for use in phase two of the study. Ten seconds has been found to be a sufficient “thin slice” timeframe for capturing reliable first impressions (Ambady, Hallahan, & Coner, 1999; Ambady & Rosenthal 1993). A similar task has previously been used to facilitate interactions between autistic and non-autistic individuals (Jones et al., 2021; Morrison et al., 2020), and similar recordings have been collected to create thin slices of real-world behavior of autistic adults (Sasson et al., 2017).  
Rater Participants
For phase two of the study, videos from autistic stimulus participants in phase one were edited to 10-second clips. Non-autistic raters from the university subject pool viewed these videos as part of an online questionnaire and provided their first impressions of each individual using the First Impressions Scale (FIS; Sasson et al., 2017), a ten-item Likert-type scale in which participants rate target subjects on traits (e.g. awkward, likeable, trustworthy) and social interest (e.g. “I would hang out with this person in my free time”). Scoring is traditionally interpreted at the item-level, with higher scores indicating more positive first impressions. Videos were presented in a random order, and the autistic person’s diagnosis was not disclosed. The FIS total score (α = .97), as well as the trait (α = .94) and interest (α = .97) subscales, showed strong reliability in the present sample.
Analysis Plan
[bookmark: _Hlk135653185]To test the hypotheses that Black autistic people would be rated less favorably than White autistic people by non-autistic raters and that first impressions would be worse for those with higher levels of autistic traits, multilevel modeling (MLM) with restricted maximum likelihood (REML) estimation was run for each FIS item, as well as for summary scores on the FIS Traits and FIS Interest subscales. Here, we used a cross-classified random effects model, as each non-autistic rater rated multiple autistic stimulus participants, making these data crossed and non-independent. Due to the small sample sizes of female and gender non-binary stimulus participants within each racial identity, these participants were categorized as “male” or “non-male” for analysis. Therefore, effects were estimated for race (Black vs White), autistic traits (i.e., total RAADS-R score), gender (male vs. non-male), and their interaction. Autistic traits were grand mean centered, and race and gender were effects coded, with significant interactions followed with simple slopes analysis using dummy coding for race and gender. We predicted that, consistent with racial stereotypes, Black autistic people would be rated by non-autistic raters as less intelligent, attractive, trustworthy, and likeable, and more aggressive, with raters endorsing a lower desire to interact with them closely compared to White autistic people. Compared to non-males, we predicted that autistic males would be rated as more awkward and less attractive, with raters endorsing a reduced interest in interacting in these individuals. We also predicted that autistic people reporting a higher number of autistic traits would be rated as more awkward, less attractive, and less aggressive, with raters reporting a lower desire to interact with them compared to those with lower levels of autistic traits. Finally, we anticipated an additive effect of race and autistic traits such that Black autistic people with high autistic traits would receive the least favorable ratings while White autistic people with low autistic traits would receive the most favorable ratings. While our model was underpowered to investigate interactions between rater and stimulus participant characteristics, additional exploratory one-way ANOVAs were conducted post-hoc to determine whether FIS ratings differed as a function of rater race (Black, White, Asian, Other) and gender (Male, Female, Other). Significant findings were followed with post-hoc Bonferroni tests. De-identified data, output, and analysis scripts will be available on Open Science Framework (OSF) following publication. 
Results
Stimulus Participant Characteristics and First Impressions
Mean first impressions ratings for autistic stimulus participants by race and gender are presented in Figures 1 and 2, and regression coefficients are presented in Table 3. 
Ratings of awkwardness did not differ significantly as a function of gender (p = .890), race (p = .524), autistic traits (p = .927), or the interaction between race and autistic traits (p = .347) or race and gender (p = .132). 
There was a significant main effect of participant gender on ratings of attractiveness (p = .034), with autistic men rated as less attractive across races. Ratings of attractiveness did not differ significantly as a function of race (p = .080), autistic traits (p = .961), the interaction between race and autistic traits (p = .194), or the interaction between race and gender (p = .158). 
There was a significant impact of race on ratings of trust (p = .017), with Black stimulus participants rated as more trustworthy than White stimulus participants. Ratings for trust did not differ significantly as a function of autistic traits (p = .184) or gender (p = .330), but there was a significant interaction between race and autistic traits (p = .031), as well as between race and gender (p < .001). Here, follow-up analyses revealed that Black autistic men were rated as more trustworthy (b = 0.119, p = .047), while White autistic men were rated as less trustworthy (b = -0.195, p = .005). Furthermore, higher autistic traits among Black autistic stimulus participants were associated with greater trust (b = 0.002, p = .035), but the relationship between these variables was non-significant for White stimulus participants (b = -0 .0004, p = .480). 
For aggression, there was a significant main effect of autistic traits (p = .034), but not race (p = .961), gender (p = .324), or the interaction between race and autistic traits (p = .744) or race and gender (p = .970). Here, across races and genders, stimulus participants with a greater degree of autistic traits were rated as less aggressive. 
For likeability, there was a significant effect of race (p = .002) and a marginal impact of gender (p = .060), but not autistic traits (p = .066). Here, Black autistic people were rated as more likeable and autistic males were rated as less likeable. The interaction between race and autistic traits was significant (p = .023), as was the interaction between race and gender (p = .001). Follow-up analyses indicated a significant positive relationship between gender and likeability for White (b = -0.304, p = .002), but not Black (b = 0.098, p = .204) autistic adults, with White autistic men rated as less likeable than those identifying as non-male. However, the association between autistic traits and likeability was significant only for Black stimulus participants (Black: b = 0.003, p = .017, White: b = -0.0004, p = .690), with more autistic traits being associated with higher ratings of likeability for Black stimulus participants. 
For intelligence, main effects of race, gender, and autistic traits were not significant (race: p = .442, gender: p = .291, RAADS-R: p = .751), but there was a significant interaction between race and autistic traits (p = .006), as well as race and gender (p = .029). Here, Black autistic stimulus participants who were male (b = 0.148, p = .026) and higher in autistic traits (b = -0.002, p = .044) were rated as more intelligent, while White autistic stimulus participants’ gender and autistic traits did not significantly predict how intelligent they were perceived as (gender: b = -.054, p = .419, RAADR-S: b = -0.002, p = .064).
	For the social interest items on the FIS, raters’ interest in living near an autistic stimulus participant depended significantly on the race (p = .007) and gender (p = .041) of the autistic person, as well as their degree of autistic traits (p = .018), with raters endorsing a greater interest in living near Black autistic people and those with more autistic traits, and a reduced interest in living near autistic men. There was a significant interaction between race and autistic traits (p = .003), with raters endorsing a greater interest in living near Black autistic people high in autistic traits (b = 0.003, p = .002), but a non-significant relationship between autistic traits and the desire to live near White autistic people (b = -0.0003, p = .582). There was also a significant interaction between race and gender (p = .015), with raters endorsing a lower desire to live near White autistic males than non-males (b = -0.164, p = .008). The relationship between gender and interest in living near a Black autistic stimulus participant was non-significant (b = 0.016, p = .729). 
Raters expressed a greater interest in hanging out with Black autistic people in their free time compared to White autistic people (p = .031), but a reduced interest in hanging out with autistic males compared to non-males (p = .021). Ratings here did not differ significantly based on autistic traits (p = .697). There were also significant interactions between race and autistic traits (p = .048) and race and gender (p = .026), with raters endorsing a reduced interest in hanging out with White autistic males (b = -0.377, p = .003), but not Black autistic males (b = -0.007, p = .950), compared to their non-male counterparts. The relationship between autistic traits and interest in hanging out with stimulus participants did not survive post-hoc corrections (Black: b = 0.003, p = .161, White: b = -0.002, p = .169). 
Raters endorsed a higher level of comfort sitting next to a Black compared to a White autistic person (p = .013), and lower comfort in sitting next to autistic males compared to non-males (p = .007), but ratings only differed marginally as a function of autistic traits (p = .061). The interaction between race and autistic traits was significant (p = .042), with raters endorsing a greater comfort in sitting next to Black people high in autistic traits (b = 0.0023, p = .027), but autistic traits playing a non-significant role in their comfort in sitting next to White autistic people (b = -0.0001, p = .878). There was also a significant interaction between race and gender (p = .017), such that raters endorsed less comfort in sitting next to White autistic men (b = -0.230, p = .002), but comfort in sitting next to Black autistic people was not significantly related to gender (b = -0.016, p = .796). 
For the interest in having a conversation with an autistic person, ratings differed significantly as a function of race (p = .022) and gender (p = .039) but not autistic traits (p = .290), with raters more interested in starting a conversation with Black compared to White autistic people, and less interested in starting one with autistic men. There was a significant interaction between race and autistic traits (p = .047), as well as race and gender (p = .019). Raters expressed less interest in having a conversation with White autistic males (b = -0.323, p = .007), but not Black autistic males (b = 0.023, p = .064) compared to non-males. The relationship between autistic traits and the interest in starting a conversation with an individual did not survive post-hoc corrections for Black (b = 0.003, p = .064) or White (b = -0.001, p = .439) autistic stimulus participants.
Figure 3 shows the association between autistic traits (RAADS-R scores) and fixed-effects predicted first-impression ratings (i.e., the expected rating for a typical rater), by race and gender. For FIS Total, there was a significant interaction between race and autistic traits (b = .016, p = .041). Here, higher RAADS-R scores predicted more positive overall impressions for Black stimulus participants, while the inverse pattern was observed for White stimulus participants. However, follow-up tests were not significant, so this effect should be interpreted with caution. A significant race by gender interaction was also present (b = .718, p = .017). Among White participants, males received poorer overall FIS ratings than non-males (b = −2.26, p = .021), while gender did not significantly influence Total FIS scores for Black autistic participants. For FIS Interest, there were significant main effects of race (b = .275, p = .015) and gender (b = −.269, p = .018), with Black and non-male stimulus participants receiving greater peer interest. There was also a significant interaction between race and autistic traits (b = .007, p = .025), with higher RAADS-R scores predicting greater peer interest for Black (b = .011, p = .039), but not White, stimulus participants. For FIS Traits, there was a significant race by gender interaction, with Black males receiving the most favorable trait ratings and White males the least. Follow-up tests were not significant, so this finding should be interpreted with caution.
Rater Characteristics and First Impressions
Average ratings as a function of rater race are shown in Figure 4. The race of raters significantly contributed to ratings for all FIS items. For ratings of awkwardness, White raters rated stimulus participants as more awkward compared to raters who were Black (p < .001), Asian (p = .004), and other races (p = .026). Black raters rated stimulus participants as significantly more attractive compared to both White (p < .001) and Asian (p = .005) raters, and more trustworthy compared to Asian raters (p = .035). Compared to White raters, Asian raters evaluated stimulus participants as more aggressive (p = .008) and likeable (p < .001). For intelligence, stimulus participants were rated as more intelligent by Black raters compared to raters who were White, Asian, or other races (ps < .001), as well as for White raters compared to Asian raters (p = .036). Asian raters were less interested in living near or sitting near stimulus participants compared to Black and White raters (ps < .001). Raters from other races were less interested in living near stimulus participants compared to White raters (p = .002) and less interested in sitting near stimulus participants compared to both Black and White raters (ps < .001). Ratings for one’s interest in hanging out with stimulus participants did not survive post-hoc corrections. 
Average FIS ratings by rater gender are reported in Figure 5. There was a significant effect of rater gender on FIS ratings for all items except trustworthiness. Raters identifying as male rated stimulus participants as less attractive (p < .001) and likeable (p = .033) compared to female raters, and less intelligent compared to both female raters (p < .001) and raters identifying as non-binary (p < .001). Non-binary raters evaluated stimulus participants as more aggressive compared to both male (p = .017) and female (p = .003) raters, and less awkward (p = .024) and more intelligent (p = .003) compared to female raters. For social interest ratings, female raters were less interested in living near stimulus participants compared to male raters (p = .004), more interested in sitting near stimulus participants compared to non-binary raters (p = .041) and more interested in hanging out with (p < .001) or starting a conversation with (p < .001) stimulus participants compared to male raters. 
Correlations
Correlations between FIS items for Black and White stimulus participants are reported in Table 4. Individual FIS trait items were correlated to a greater degree in White participants than Black participants, and correlations between ratings for individual traits and individual social interest items often differed for Black and White participants. Trust was more strongly associated with social interest in White autistic people and perceived intelligence was more strongly associated with social interest in Black autistic people. 
Discussion
Autistic adults commonly receive unfavorable responses to their non-normative characteristics and social presentations (Butler & Gillis, 2011). While stigma towards autistic people at the population level has been widely studied, these studies have often been constrained by their lack of consideration towards the intersecting effects of racial and gender diversity (Malone et al., 2022). The current study is the first to examine first impressions of Black autistic adults, who have largely been excluded from studies about autism (Malone et al., 2022). Contrary to our expectations, the current study found that some marginalized identities were associated with more, rather than less, favorable first impressions of autistic adults.
While an additive model of intersectionality would predict that Black autistic people would be rated as less trustworthy, intelligent, and likeable than White autistic people, the opposite was found here. Black autistic people were evaluated as more trustworthy and likeable relative to White autistic people. There was also a significant interaction between race and gender, with Black autistic men rated as more trustworthy, more likeable, and more intelligent compared to Black autistic women and non-binary people, whereas White autistic men were rated as less trustworthy and less likeable than White autistic women and non-binary people, and perceived intelligence in White autistic people was not significantly impacted by gender. Similarly, social interest ratings of autistic adults were also impacted by the autistic person’s race and gender identity. Non-autistic raters reported a greater interest in living near, hanging out with, sitting next to, and having a conversation with Black autistic people compared to White autistic people. These findings suggest that other marginalized aspects of identity may moderate, rather than add to, negative perceptions of autistic people. 
Specifically, the intersecting identities of race, gender, and autism may contribute to a form of “intersectional invisibility” (Purdie-Vaughns & Eibach, 2008) for Black autistic people. Intersectional invisibility suggests that marginalized members within already marginalized groups (i.e., those with intersecting identities) do not conform with traditional protypes of their identity groups, allowing these individuals to avoid certain stereotypes. In the current study, raters did not demonstrate common anti-Black stereotypes around trustworthiness, intelligence, and likeability, when evaluating Black autistic people, and in many cases rated these characteristics more favorably compared to those of White autistic people. Such findings are consistent with an intersectional invisibility framework in which the social, expressive, and behavioral differences related to autism were more salient than, or counteracted, anti-Black stereotypes. Similarly, raters may also have evaluated Black autistic men with less of the negative perceptions and social aversion traditionally applied to autistic males, echoing findings of reduced stigma towards other multiply-marginalized groups, such as ethnic minority women (Purdie-Vaughns & Eibach, 2008). Future studies incorporating a non-autistic comparison group will allow for a more formal assessment of intersectional invisibility among Black autistic people by comparing the evaluations they receive to their Black non-autistic peers.  
For Black autistic people, autistic characteristics may in some respects undermine or mollify anti-Black stereotypes and improve first impressions from non-autistic evaluators. Indeed, raters perceived Black autistic stimulus participants who possessed more autistic traits as more trustworthy and likeable, and expressed greater comfort sitting next to and living near them, a pattern not found for White autistic stimulus participants. In this way, more salient autistic characteristics may work to counteract negative stereotypes about Blackness among raters. In contrast, autistic characteristics for White autistic people may not counteract other negative perceptions and may therefore serve as the primary basis for impression formation. These findings are further supported by qualitative data from the current sample of autistic adults (Jones et al., under review), many of whom reported that they often had their Blackness called into question by both Black and White people, and believed that their divergence from common anti-Black stereotypes may have caused them to be “liked for the wrong reason”. As representative examples, one Black autistic participant expressed that they felt “too White with Black people and too Black when with White people”, and another stated “I'm kind of stuck in the middle. I don't know where to go”.
These findings may have also been influenced by the characteristics of the rater sample. The majority of raters was female, most were non-White, and all were college students, who often hold more progressive, accepting, and inclusionary attitudes about race than the general population (Campbell & Horowitz, 2016; Johnson & Marini, 1998). Findings from our exploratory analysis also suggest that raters with differing racial and gender identities may evaluate stimulus participants differently, with Black raters in particular often showing more favorable evaluations compared to their White and Asian peers. Future research examining the relative contributions of non-autistic rater and autistic stimulus participant demographics on first impressions ratings may help to disentangle the extent to which autistic and peer identities impact perceptions of, and social intentions towards, autistic adults. Differences in ratings for Black and White autistic people may also reflect raters’ social desirability biases. While autism diagnosis was not disclosed, race is often visibly discernable, and it may be that raters were attempting to rate Black participants more favorably to avoid being seen as discriminatory. Consistent with this interpretation, Black autistic participants received significantly higher ratings than White autistic participants on all four social interest items on the First Impressions Scale, but were rated higher on only two of the six trait items. Further, the two trait items favoring Black over White autistic participants were trustworthiness and likeability, both of which may relate to social desirability biases. However, due to the lack of a comparison group of Black non-autistic adults, it is difficult to ascertain what is driving the differences between ratings for Black and White autistic people, as well as differences for Black autistic males compared to women and non-binary people. 
Perceptions of autistic people by non-autistic raters also differed based on the autistic person’s gender. Autistic men were rated as less attractive and marginally less likeable than autistic non-males. This is consistent with literature suggesting that autistic boys and men are rated the least favorably (Belcher et al., 2022; Cage & Burton, 2019), perhaps in part because they often are less normative in their social presentations than autistic females (Hull et al., 2020). A body of literature also suggests that autistic girls and women often possess more gender-typical patterns of interest and behaviors (Nowell et al., 2019), and may demonstrate a greater tendency to camouflage their autistic traits to avoid certain forms of stigma (Hull et al., 2020). Despite these findings, the current study was underpowered to directly examine first impressions of autistic women and non-binary people separately, so findings related to these groups should be interpreted with caution. Future studies comparing first impressions in a gender-diverse group of autistic adults may help to further explain how gender influences perceptions of autistic people. 
Raters showed the lowest interest in living near, hanging out with, sitting next to, and having a conversation with autistic men. As raters were predominantly female, this finding could reflect gender differences regarding cross-gender interaction, as women may express greater hesitancy towards cross-gender friendships than men (Felmlee et al., 2012). However, many of these ratings were driven by a lack of interest in interacting with White autistic men specifically, with raters reporting less interest in interactions with these individuals compared to White autistic women and non-binary people across all social interest items, while gender was not a significant predictor of any social interest items for Black autistic participants. It is possible that this difference in ratings may reflect certain stereotypes attributed to White autistic men, as a qualitative interview with the stimulus participants in this study (Jones et al., in press) revealed that many of these individuals feared they were perceived as holding bigoted values. Although speculative, assumptions such as these may have caused the primarily female and mostly non-White raters to feel that White autistic participants held dissimilar or unwelcoming values, leading them to feel hesitant to interact with these individuals. 
Higher levels of autistic traits were associated with lower perceived aggression for both Black and White autistic stimulus participants, suggesting that autistic traits may contribute to a person being seen as more meek or docile. Previous accounts comparing autism stigma with stigma towards other conditions support this finding, as they indicate that autism is associated with lower perceived fear or danger relative to highly stigmatized conditions such as schizophrenia (Durand-Zaleski et al., 2012; Gillespie-Lynch et al., 2020; Jones & Sasson, 2023). 
While degree of autistic traits did not significantly predict ratings for any of the remaining first impression items, they appeared to moderate the relationship between race and first impressions, with higher autistic traits linked to more favorable overall and social interest impressions for Black autistic participants, but not for White participants. Black autistic people who were high in autistic traits evaluated as more trustworthy, more likeable, and more intelligent, while the relationship between autistic traits and ratings on these variables was either non-significant or occurring in the opposite direction for White autistic people, suggesting that autistic traits may be interpreted through a racialized lens. Although these findings are contrary to our hypotheses, they are in line with qualitative reports from Black autistic men in this sample (Jones et al., in press), many of whom reported that they exercise caution when expressing themselves and may temper some of their authentic presentations and behaviors to avoid potentially dangerous situations, which may have caused them to be evaluated more favorably by raters. However, we did not include a measure of camouflaging, and it is unclear if Black autistic stimulus participants in the current study inhibited their authentic social presentations to a greater degree than White autistic stimulus participants. Future studies are encouraged to examine how camouflaging may differ for Black and White autistic adults and assess their effects on peer evaluation. 
These findings should be interpreted in the context of several limitations. First, while the sample of non-autistic raters was large and allowed for the ability to detect the effects of stimulus participant race and gender, the small samples of autistic women and non-binary people limited our ability to compare ratings for these groups. In addition, the relatively small and uneven racial subgroups of raters (e.g., only 25 Black raters) limited our ability to examine potential in-group effects between rater and stimulus race. As such, some potential effects for these variables may have gone undetected, and null effects should not be interpreted as evidence that effects are not present. We also did not include measures of language abilities or socioeconomic status, which may have varied among stimulus participants and could have influenced results, and participants may have differed in how they interpreted items on the First Impression Scale (Dunn et al. 2023). Finally, autistic stimulus participants were recorded responding to common questions, which may have allowed for scripted responses that could have influenced impressions. 
Further, due to the lack of a non-autistic comparison group of stimulus participants, it is difficult to contextualize the ratings of autistic participants. In particular, while differences in first impressions were found based on race and gender, it is unknown whether these effects reflect racial and gender preferences in raters, or a specific interaction between race, gender, and autism. Additionally, stimulus participants’ autism diagnoses were not disclosed to raters. Previous research suggests that disclosure of an autism diagnosis may improve first impressions (Morrison et al., 2019; Sasson & Morrison, 2019), but the potential impact of disclosure for evaluations of Black autistic people is unclear. Thus, future work examining the impact of diagnosis and disclosure on ratings of Black and White adults is needed. We also did not include measures of racial bias and social desirability among our rater participants; doing so may have helped explain some of our results. 
While the study included a diverse sample of autistic people, findings may not generalize to the broader population of autistic adults. Notably, most stimulus participants were employed, had a college education, and possessed IQ scores within the average to above-average range. It remains unclear how stigma manifests towards non-speaking autistic individuals, those with intellectual disabilities, and those requiring higher levels of support. Additionally, it is crucial to recognize that while racial classifications significantly influence individuals' lived experiences, these categories are social constructs primarily rooted in self-identification. The sample of Black autistic participants in the current study represented a range of appearances, nationalities, ethnicities, and experiences, including mixed-race Black people, those from immigrant families, and those from diverse ethnic groups (e.g., Louisiana creole, Afro-Latino), consistent with the diversity seen in the wider Black American population. 
These limitations notwithstanding, this study provides the first empirical evidence regarding differences in how Black and White autistic adults are evaluated by their peers. These findings emphasize that an autistic person’s race, gender, and autistic traits may modify the nature of exclusion in unique ways, underscoring the importance of incorporating diverse samples within autism research.
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