"~ DESIGN AND APPLICATION L. A SCALE
TO MEASURE ATTITUDES OF SECONDARY SCHOOL ADMINISTRATORS
TOWARD VOCATIONAL EDUCATION

by

James Allan Burns

My
LD

A3
N or
B

Uy n 5
T 4.

ForTe
Dissertation submit 1 ti Faculty of the Gra: *hool
of the Univ :sity of .and in partial 1fi1° 1t
of the © jui: 's r the . 1 ¢
Doctor of Education
1985
- f\

b

C oy

¥
|



APPROVAL SHEET

.tle f Thesis: The Design and Application of a Scale to Measure
Attitudes of Secondary School Administrators
Toward Vocational Education

Name of Candidate: James Allan Burns
Doctor of Education, 1985

Thesis and Abstract Approved:
D_. _.
Associate Professor
:nt of Indust al Education

Date Approved:









4., Research should be conducted to determine if selected
demographics beyond those used in this study influence

attitude scores.
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61

The pilot testing resulted in a modified, 50-item attitude scale.

The modified edition of the instrument was field tested on 100
vocational administrators and 100 non-vocatior | administrators. The
chapter concluded with a summary table that described the mailing

response rate to the field testing.















































































































98

to have a very positive performance at*‘*=72. A subject with a score

of 97 to and including 106 was considered to have a positive

pe-< Lastly, a subject with a score of 96 or less

was considered to have a less than positive ~~~f~rmar-- -%titude.
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In addition to the 24 attitude statements, 3 demographic

questions were includ ~ in the final scale. These and four

ad
ditional qu ‘101  appeared on the 50-item field tested scale. Of

th
€ sev 1 ‘aphic questions, three v ‘e statistically relevant

a
nd were retained in the final scale. The final reliable and valid

at
titude scale was comprised of 24 attitude statements and 3

demographic questions.

Conclusions

The f0110v'1g conclusions v e made on the basis of the findings

of thig Study.
L. The 24-1tem scale designed In this study has

unidimensionality as demonstrated by the correlational

application of item selection.

2. T t | scale designt = in this study has a

significantly high level of internal consistency as

demonstrated by the coefficient alpha.

3. The 24—{tem scale designed In this study demonstrates

significantly high reliability estimated by the K-R 20

coefficient of equivalence.
4 24—{tem ale | in this study has content

validity based on the random sel :tion ¢. items from a

96-1tem universe of content judged exhaustive by a 'y

of experts.
5. The 24~{tem scale designed in this study has construct

validity as demonstrated by the 2-group t, known-groups

technique.
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Research should be conducted using the scale designed in

kS ‘udy for the purpose of replicating the estimates

of ; !1ability and validity.

Research to measure the attitudes of secondary school
administrators toward vocational education should be
conducted utilizing the scale designed in this study.

Re: irch should be conducted to re—validate the

reliability and validity of the scale desi 1ed in this

8tudy Incorporating alternate statistical @ ced

Re :arch should be induc | to determine if selected

demographics beyond those used in this study influen

attitude scores.
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4. How many years were you a classroom teacher?

A, 1 to 10 years
B. 11 to 15 years
C. 16 to 20 7 irs

. 21 or more years

2
5. Are you now or have you ever been a secondary administrator:

A. YES; B. NO
' you lon 5, does this indicate
m: vocati
A, YES; B. NO

.+ If applicable, how many years of experience have you had in
vocational education?

A, l1 to years
B. 6 to 10 years
C. 11 to 15 years
D. 16 or more years

Accountability Code



APPENDIX G

FOLLOWUP LETTER TO ADMINISTRATORS

Dear Colleague:

A roximately thr ago, I mailed to vou an attitude
questior 1ire whi 't of r . 'ch. Many
participants have returned the questionnai : .ot
to apply statistical analysis to the collected data. 1 am
again appealing to you to participate in this project.

I have enclosed a copy of the original cover . ter, another

questionnaire, and a ved, self—-addressed envelope. If

you choose not to participate, please return the blank ques—
tiom O

I thank you again and hope to hear from you soon.

Very sincerely yours,

James Allan Burns

Enclosures
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