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Hypot s3is 2: Individuals pres 1ted with situe ion
in which their organization is motivated
to combine in order to survive will
report expectations of greater
inequality on the four dimensions in
favor of the other organization than

individuals who ar p nted with a
itt ion in which th sr~~-nization 1is
combining in order t« a

Hypothesis 3: Individuals presented with 1 acquisition
situation will report Tess uncertainty than
idt 1 pr sented with a situation of a

The following exploratory analyses were also undertaken:

1) .1e test of whether uncertainty or «xpectations s
the strc ger correlate of satisfaction.

2) The effect of motive on uncertainty and
satisfaction was «xplored.
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Table 4 {(continued)

Item by Scale Correlations

Autonomy
.41 .26 .28
.46 .29 .29
. 3R .29 .49
. .- 0
.36 .19 .7
.47 .29 .32
.30 .31 .33
.58 .53 .48
.57 .35 .40
.54 .36 .42
.62 .42 .43
.51 .44 .36
.53 .47 .45
.62 .47 .50
.36 .48 . .43
.28 .41 .40
46 .37 38
.65 .44 .41
.57 .47 .37
.48 .43 .32
.35 .51 .31
.40 .49 .32
.47 .53 .33
.50 .47 .37
.39 .52 .35
.47 .68 .35
.58 .66 .36
.43 .67 .39
.57 .73 .46
.51 .68 .35
.54 .56 .43
.45 .56 .31
.51 .68 .42
.53 .74 .45
.49 .58 .37
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Job Security

LAT7*
.46
.47

(e

. Jb
.61
.67
.55
.60
.58
.66
.65
.41
.42
.53

.59
.58
.52
.38
.52
.42
.44
.44
.54
.45
.61
.51
.55

.42
49

.50

Morale

.54

g7

.53
.56
.53
.54
.57
.63
.66
.66
.76
.63
.61
.63
.71
.75
.61












Table 6

Anova Results for the Main Ef- 't of I “spective on Expectations
Dependent ... iable MS e. ... . -
- L0380 11,97 c0.47
Identity .708 4,05 5.72
Aut -y . 425 3.13 7.36
Job Security .509 3.44 6.76
3.09 4,42
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Table 9

Anova Results for the Main Effect
of Motive on Expectations

Dependent
Variable MS error . MS F p
S - - .- -9 - 24.94 *
Identity .708 3.20 4,52 *
Autonomy _ . 425 .95 2.24 ns
Job Security .509 5.13 10.07 *
.86 *
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Marginal Means for Motive

der. .
Variable

-
Identity
Autonomy
Job Security
Morale
Uncertainty
Satisfaction

Growth

LOTE PWWwA

.J0
.62
.8R
Ny

.26
.30
.66
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Surviv
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L 327
.39%*
.76

L49%*
,02*
.49%*
.71







Anova Results for Perspective x Motive Interaction

—— =i -

Variab1é
Ident:

Autonomy
Job curity

Morale

Tab’

11

on Expectatio

MS error

.708
.425
.509
.698

50

MS F p
2.59 .43 *
1,13 1,59 " ns
1 } 2.41 ns
1.09 6.36 *
2.59 3.71 *



















ble 14

Means for the Simple Main Effects of Motive
on Expectations

Acquired Merged lequiring
G Survival Growth Survival
4.8 3 -
Job Security 4,40 4,40 4,82 4.69 5.11 4. syw
Morale 3.89 3.95 4,2

1 4,06 4.59 4+

rp =
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ctations
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Minaa

Growth
Survival
[
Acquired Merged Acquiring

Perspective

Graph of perspective by motive interaction
for job security expectations.
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Table 15

Tests of Simple Main Effects on Job Security

. ..rcL

Perspt -
o 2 5.41 10.63 *%*
at sSurvival 2 1.26 48 ns
Motive
at Acquired 1 .00 .00 ns
at Merged 1 .34 .68 ns
at Acquiring 1 11.26 22.12 * %k
Error 234 .509
.Uzv ﬁ .vI:
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a

pectations

\ S
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Survival
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Acquir Merged Acquiri
Perspective
Figure 3. Graph of perspective by motive interaction

for morale expectations.
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Table 16

Tests of Simple Main Effects on Morale

T .udrce df . , .
s —_— S - — _ —_—
at Growth 2 . 5.24 7.50 * %

 Survi 2 .12 1.17 ns
Motive
at Acquired 1 .095 .14 |
at Merged 1 .51 .73 I
at Acquiring 1 7.37 10.54 LR
Error 246 . 699 ’
T_j ——6'1-7—= N —
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Table 17

Analysis of Variance Summary Table for

Uncertainty

....'ce

s Vo 83 I... [
motive 1 2. 4,29
Perspective x Motive 2 .55 1.04 ns
Error 246 .54
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Table 19

Analysis of Varjance Source Table for Satisfaction

Source d. -’ P ‘ .
. .. -pectl..2 - .9 ,

Motive 1 .14 .27 ns
Perspective x Motive 2 1.08 2,02 I

Error 246 .536
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.51

.52

.92

.36

.36

.38

.38

.32

.25

.19

.30

APPENDIX A (continued)

*People from State Security Bank in
duplicated positions (e.g., bookkeeping,
accounting) will be removed from those

positions, while e [ »ple from First
Bank & Tru t will retain the positions.

*people from State Security Bank will see
tt  "handwriting on the wall" and
voluntarily leave the combined

organization.

*Following the combination situations will
2 712 ich that j >y from State

Security t . will be 1n h
uncomfortable positions that they will

voluntarily leave the organization.

*Cuts in personnel after the combination
will be made by dismissing people from
State ¢ :urity Bank.

*After the comt r tion oy~ from State
Security Bank will t conc« 1ed about
their job ¢ :urity. '

Voluntary turnover of people from State
S irity Bank will not increase due to

t combination.
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